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Employment & Temp Work 2017
The Long Road Home

· With the Obama administration ending, the “employment scorecard” shows that 10.9 million net jobs were added to the economy during his administration’s 8 years and the total of what’s called the U6 rate, or un- and under-employed, decreased 20%, to 9.5%.
· According to the US Bureau of Labor Statistics (BLS), 178,000 more jobs were added to the US workforce during November 2016, and the unemployment rate declined 0.3%, to 4.6%, and the number of unemployed persons decreased by 387,000 to 7.4 million.
· A positive trend is the addition of 19,000 construction jobs during November, with a total of 59,000 during September–November. Other categories with healthy increases were professional and business services, +63,000, and healthcare, +28,000.
Total Job Openings, by Industry, September and October 2016

	Industry
	Sept. 2016
	Oct. 2016
	Industry
	Sept. 2016
	Oct. 2016

	Mining and logging
	20,000
	12,000
	Financial activities
	355,000
	348,000

	Construction
	221,000
	205,000
	Professional and business services
	1.11 M
	926,000

	Manufacturing
	328,000
	322,000
	Education and health services
	1.07 M
	1.21 M

	Trade, transportation and utilities
	188,000
	197,000
	Leisure and hospitality
	710,000
	700,000

	Information
	97,000
	87,000
	Other services
	177,000
	168,000


US Bureau of Labor Statistics, December 2016
Understanding the Labor Participation Rate

· The labor participation rate (LPR) was 62.7% for November 2016, with March having the highest rate of 2016, at 63.0%. The highest LPR since 1970 was 67.3% during Q1 2000.

· According to the Federal Reserve Bank of Atlanta’s Center for Human Capital Studies, the primary reasons people don’t seek jobs are “enrollment in an educational program, family or household responsibilities, severe illness or disability and retirement.”
· Retiring Baby Boomers caused the Q2 2016 LPR of 62.9% to be 2 points lower. More people in an education program have lowered the LPR another 1 point from 2007, and increasing health problems accounted for a LPR .08 percentage points less.
Three Forecasts of Future Labor Force Participation, Q2 2016–2020

	Period
	Aaronson
	CBO*
	BLS

	Q2 2016
	· 62.8%
	· 62.8%
	· 62.8%

	2017
	· 63.0%
	· 62.4%
	· 62.3%

	2018
	· 62.6%
	· 62.3%
	· 62.1%

	2019
	· 62.2%
	· 62.1%
	· 61.9%

	2020
	· 61.8%
	· 62.0%
	· 61.7%



Federal Reserve Bank of Atlanta, October 2016 *Congressional Budget Office
The Politics of Employment

· Despite the Obama’s administration record of steady employment gains since taking office and President-elect Donald Trump’s intention to increase the GDP and employment substantially, the private sector does the vast majority of hiring, not the President.

· Mr. Trump and his economic advisors think a 3.5% or higher GDP is possible with new tax, trade and other policy changes; however, the nonpartisan CBO predicts approximately a 2.0% annual increase in the GDP.

· The significant obstacles to Mr. Trump’s employment goals are an aging population, stagnant worker productivity and only an additional 50,000 manufacturing jobs by the end of 2019, as the global economy continues to drive employment.

Private-Sector Employment During 6 Past Presidents

	President
	Change

	Carter (after 48 months)
	+10.3 million

	Reagan (after 96 months)
	+15.9 million

	Bush 1 (after 48 months)
	+2.3 million

	Clinton (after 96 months)
	+22.9 million

	Bush 2 (after 96 months)
	+2.1 million

	Obama (after 95 months)
	+10.9 million



CNBC (US Bureau of Labor Statistics), November 2016
Staffing and Temp Work Maintain Healthy Levels

· According to American Staffing Association (ASA) data, an average of 3.24 million temporary and contract workers were employed per week during Q3 2016, a 0.6% decline compared to Q3 2015, but a 2.1% increase from Q2 2016.
· The total Q3 2016 sales of $32.29 billion were the same as Q3 2015, but represented a 1.2% increase from Q2 2016.
· The ASA Staffing Index declined minimally to 98.32 for the week of November 7–13; however, the four-week moving average of 98.31 was the highest four-week moving average during 2016 to date for the eighth consecutive week.
Temporary Employment & Sales, Q1 2015–Q3 2016

	Quarter
	Employment
	Sales

	
	· Total
	· YOY Change
	· Total
	· YOY Change

	Q1 2015
	· 3,075,721
	· +5.7%
	$28.59 B
	· +5.6%

	Q2 2015
	· 3,183,548
	· +3.1%
	$31.52 B
	· +3.9%

	Q3 2015
	· 3,260,424
	· +1.8%
	$32.28 B
	· +4.2%

	Q4 2015
	· 3,355,282
	· +0.4%
	$33.03 B
	· +2.8%

	Q1 2016
	3,084,166
	· +0.3%
	$30.95 B
	· +4.6%

	Q2 2016
	3,173,449
	· -0.3%
	$31.89 B
	· +1.2%

	Q3 2016
	3,241,490
	· -0.6%
	$32.29 B
	· 0.0%



American Staffing Association, December 2016
Q1 2017 Hiring Projections Stable

· The Manpower Group’s more than 11,000 interviews within the US to measure hiring intentions for Q1 2017 found that 19% of US employers expected to increase hires, 6% said they would employ fewer and 73% said staffing levels would remain the same.

· The Net Employment Outlook (NET), therefore, is 13%, compared to 16% for Q4 2016 and 14% for Q1 2016. When adjusted for seasonal variation, the NET for Q1 2017 is 16%, compared to 18% for Q4 2016 and 17% for Q1 2016.
Hiring Forecasts by Industry, Q1 2017

	Industry
	Increase
	Decrease
	No Change
	Don’t Know
	NET
	Seasonally Adjusted

	Construction
	· 15%
	· 10%
	· 72%
	· 3%
	· 5%
	· 14%

	Education & Health Services
	· 14%
	· 3%
	· 81%
	· 2%
	· 11%
	· 12%

	Financial activities
	· 19%
	· 4%
	· 76%
	· 1%
	· 15%
	· 16%

	Government
	· 17%
	· 3%
	· 76%
	· 4%
	· 14%
	· 15%

	Information
	· 17%
	· 4%
	· 77%
	· 2%
	· 13%
	· 13%

	Leisure & Hospitality
	· 30%
	· 7%
	· 60%
	· 3%
	· 23%
	· 27%

	Manufacturing-durable goods
	· 16%
	· 6%
	· 75%
	· 3%
	· 10%
	· 14%

	Manufacturing-nondurable goods
	· 18%
	· 6%
	· 74%
	· 2%
	· 12%
	· 14%

	Mining
	· 14%
	· 12%
	· 71%
	· 3%
	· 2%
	· 6%

	Other Services
	· 12%
	· 4%
	· 82%
	· 2%
	· 8%
	· 9%

	Professional & Business Services
	· 20%
	· 6%
	· 71%
	· 3%
	· 14%
	· 17%

	Transportation & Utilities
	· 22%
	· 6%
	· 68%
	· 4%
	· 16%
	· 19%

	Wholesale & Retail Trade
	· 23%
	· 5%
	· 69%
	· 3%
	· 18%
	· 20%


Manpower Group, December 2016
AI and Robots in the Workforce

· Industries have been using machines to perform many forms of routine manual labor, but there has been rapid development of machines that can also perform cognitive tasks, which has the potential of putting many workers’ current jobs at risk.
· The risk is still hard to determine, as some analysts think artificial intelligence (AI) will perform almost half of all jobs during the next few decades. Other analysts think AI will create more jobs and some think they will augment instead of replace jobs. 
Number of AI Use Cases by Industry from a Total of

200 AI Use Cases With High Job Impact, November 2016

	Industry
	Total Use Cases
	Industry
	Total Use Cases

	Business services
	8
	Manufacturing
	2

	Consumer
	5
	Logistics
	2

	Healthcare
	4
	Legal
	2

	Automotive
	4
	Finance
	1

	Information Technology
	3
	Media & entertainment
	1

	Investment
	3
	
	



Tractica, November 2016
Additional Analysis

A comparison of data from The Media Audit’s Fall 2016 surveys in Lexington, KY and Spokane, WA provide some interesting insights about people’s employment status. The US unemployment rate for October 2016 was 4.7%, while Lexington was lower, at 3.4%, and Spokane’s higher, at 5.9%.
The following table shows not much difference between the two markets, although more people are working part-time in Spokane and a somewhat higher percentage of people in Lexington are looking for work.
Employment Status of Adults 18+, Fall 2016

	Status
	Lexington
	Spokane

	Employed full-time
	· 46.5%
	· 45.4%

	Employed part-time
	· 10.2%
	· 14.8%

	Not employed: all
	· 43.3%
	· 39.8%

	Not employed: looking for work
	· 5.6%
	· 3.8%

	Not employed: retired
	· 19.3%
	· 23.8%

	Not employed: homemaker
	· 6.7%
	· 5.3%

	Not employed: student
	· 3.9%
	· 2.1%



Based on The Media Audit’s Fall 2016 surveys
There are quite different results when comparing the target indices in the two markets for all adults 18+ not employed and looking for work, by annual income levels.

Target Indices of Adults 18+* by Annual Income, Fall 2016

	Annual Income
	Lexington
	Spokane

	$15,000–$24,999
	· 153
	· 92

	$25,000–$34,999
	· 90
	· 142

	$35,000–$49,999
	· 100
	· 106

	$50,000–$74,999
	· 104
	· 81

	$75,000–$99,999
	· 49
	· 99

	$100,000–$149,999
	· 43
	· 64

	$150,000–$199,999
	· 29
	· 111

	$200,000–$299,999
	· 183
	· 86



Based on The Media Audit’s Fall 2016 surveys *all not employed
Target Indices of All Adults 18+* by Annual Income, Fall 2016

	Annual Income
	Lexington
	Spokane

	$15,000–$24,999
	· 291
	· 71

	$25,000–$34,999
	· <1
	· 454

	$35,000–$49,999
	· 85
	· 72

	$50,000–$74,999
	· 81
	· 35

	$75,000–$99,999
	· 42
	· 33

	$100,000–$149,999
	· 22
	· 62

	$150,000–$199,999
	· 21
	· <1

	$200,000–$299,999
	· 96
	· 369



Based on The Media Audit’s Fall 2016 surveys *not employed looking for work
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